
   Purpose of the role

To lead and manage the delivery of LSSW Future Heads programme – the
SW100 and Beyond Programme, ensuring consistently high-quality curriculum
and an exceptional participant experience.
To hold clear oversight of programme quality and delivery, working closely
with facilitators, alumni, and partners. Participating in the Programme Board.
To set and sustain a strong programme culture that fosters the exceptional
development of the South West’s highest-potential future headteachers.
To contribute, as part of a wider design and delivery team, to the ongoing
evolution of the programme in line with the vision and values of Leading
Schools South West.

Key responsibilities

Programme delivery and oversight
Take overall responsibility for the effective delivery of the LSSW Future Heads
programme.
Ensure the programme is delivered as intended, with clarity, coherence, and
consistency across all elements.
Maintain oversight of:

Session quality
Facilitation standards
Participant experience across the full programme journey

Identify risks or issues early and take timely action to maintain high standards.

Quality assurance and improvement
Hold and model high expectations for professional learning and leadership
development.
Gather, interpret, and respond to feedback from participants, facilitators, and
partners.
Work with the Operational Director and Programme Board to:

Review programme quality
Agree and implement improvements
Ensure alignment with the wider LSSW leadership offer

Contribute to evaluation and reflective review to inform future cohorts and
programme development.
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Culture setting and leadership
Establish and nurture a strong programme culture characterised by:

Trust, generosity and professionalism
High challenge combined with high support
Deep reflection and moral purpose

Model the leadership behaviours and values expected of future headteachers.
Create the conditions in which participants:

Feel stretched and supported
Take responsibility for their own and others’ development
Grow as confident, values-led leaders with a strong sense of system
responsibility

Support the development of a strong cohort identity and lasting professional
relationships.

Facilitation and leadership of others
Lead and coordinate facilitators, alumni contributors, and coaches involved in
the programme.
Support others to facilitate effectively through briefing, alignment, and
constructive feedback.
Co-facilitate key elements of the programme, where appropriate, modelling
excellent practice.

Collaboration and shared working
Work as part of a design and delivery team, contributing to the ongoing
refinement of programme content and learning experiences.
Contribute to decisions around speakers, study visits, and programme
activities in collaboration with others.
Participate fully in the Programme Board, offering thoughtful considerations
and support to ensure coherence and quality across programmes.



Essential
A strong track record as a serving or recent senior school leader.
Experience of leading and managing the delivery of complex professional learning or
leadership development programmes, including designing curriculum which is
evidence-informed.
Credibility and confidence to set culture and standards with high-performing peers.
Strong professional judgement in relation to quality, coherence, and participant
experience.
Excellent interpersonal and communication skills. 
A clear commitment to developing values-led, reflective future headteachers.

Desirable
Current or recent Headteacher experience, with credibility in leading complex schools.
Experience of working with, or developing, high-potential future headteachers.
Experience of quality-assuring professional learning or leadership development.
Experience as a participant in, or contributor to, SW100.
Coaching or mentoring experience.
Strong regional or national professional networks.

Ways of working and behaviours
Calm, purposeful and authoritative without being directive.
Collegiate and generous, able to lead through influence rather than position.
Highly attentive to culture, relationships and detail.
Reflective, open to challenge and committed to continuous learning.
Motivated by contribution to the South West system and its future leaders.

Renumeration
LSSW will renumeration individuals/organisations for up to 10 days work at £600/day.
There is scope for further development of the role in the future, if desired. us, able to lead
through influence rather than position.

Person Specification

Expressions of interest-one side of A4 and CV-are welcomed up to 
9am on Wednesday 11 February. 

Please send your EoI to Roger Pope at
roger.pope@educationsouthwest.org.uk.


